


F. Neither the university nor any employee may retaliate or attempt to retaliate against

anyone for making a report, assisting in an investigation, or being regarded as making a

report or assisting in an investigation. All suspected reports of retaliation should be

reported immediately to the Office of University Compliance.

G. Recommendations regarding employee discipline will be made to the supervisor and

the Office of Human Resources pursuant to the appropriate ETSU policy.

H. Nothing in this policy requires an employee to breach legally protected confidences or

privileges.

Authority: § 49-8-203, et Seq. 
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